
Collective Baigab~ing Agreement 

Between 

and the 



PREAMBLE 

THIS AGREEMENT is made aid entered into by and between AKAL SECLqITY, 
INCORPORATED, a New Mcrico corporation, hereinafter referrcd to as the "Elnployer" or 
"Company," and UGSOA Lltenlatioilal Union, on behalf of its Local 81 32, hereinafter referred to as 
the "Union". 
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MISSION STATEMENT 
COURT SECURITY OFFICER 

Ensure the safety of US Federal Courts, Protected Govel-mmnt 
facilities and their employees against unauthorized, illegal and 
poientially l ife-threatening activities. 

Cadres of qualified and highly slulled officers yerfonn this mission. 

CSO Goal & Vision 

Goal 

1 To conduct ourselves in a manner as to bring credit upon the Court 
Security Officer and Special Security Officer program and the United 

0 States Marshal Service at all times. 
I 

i 

I 
1 To be aleit to all situations and events that take place and take necessary 
i 

i 
measures to prevent dangerous situations from happening. 
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ARTICLE 7 

GENERAL PROW SXOKS 

SECTION 1.1 DARGMNING UNIT 

A. This as-ecment is entered between Aka1 SecUljty, Inc., United Government S~rcurity 
Officers of Anmica (UGSOA), and UGSOA Local 81 32 (hereinafter referred to as the 
Union). The Company recognizes the Union as the sole and exclusive bargaining 
representative for the purpose of collective bargaining as defined in the National Labor 
Relations Act. 

13. The unit is defirled as all full-time and shared position Federal Court Security Officers 
(CSOs), Federal Speci a1 Security Officers (SSOs), Lead Federal Court Security OfYiccrs 
(LCSOs) and Lead Federal Special Security Officers (LSSOs) employed by the 
Company in ihe 11' Circuit consisting of UGSOA Local #132, in the Middle District of 
Florida, excluding all other employees including o 5 c e  clerical employees and 
professional employees as defrned in the National Labor Relations Act. 

C.  This agreement shall be binding upon both parties, their successors and assi,ons. In the 
event of a sale or transfer of the business of the employer, or any part thereof, the 
purchaser or transferee shall be bound by this agreement. 

SECTION 1.2 NJ3GOTIATING COPvll\IITTEE 

The Company agrees to recopize a Negotiating Committee composed of up to three members and 
one alternate selected by the Union to represent the Employees in collective bargaining 
negotiations. 

SECTION 1.3 S T E W m  SYSTEM 

The Company agrees to recognize a steward system. 

The Union agrees that the stewards will work at their regular jobs at aU times except 
when they are relieved to attend to all the business of the Grievance Proccdwe as 
outlined in this Agreement. Agpn'eved employees will be paid their regular rate of pay 
in the conduct of Company Union business during scheduled working hours. 

If the Employee requests, the Company will call for a steward piior to any disciplinary 
action taken, whether it be written or verbal. The supervisor, a~ the request of the 
Employee, will release the steward as soon as possible. The Union Steward will be paid 
for up to one-half hour upon receiving Supervisor approvaI of relief from duty. 
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t, , 1 SECTION 1.4 hWUAGERS -ASD SALARIED PELISONNEL 

Managerial and salilned E~nployees shall not perfonn the daics of the Einployees in the bargaining 
unit, except in an emergewy. 

SECTION 1.5 UNION SECUPJTY 

A. An Employee who is a member of the Union at the time this Agreement beco~nes 
effective shall continue me~nbersllip in the Union for the duration of this Agreement, to 
the extent of tendering the membership dues uniforndy required as a condition of 
retaining menlbcrship in the Union. 

13. An Employee who is not a mcmber of this Union at the time that this A ~ e e m e n t  
becomes effective shall, within ten (1 0) days after the 30th day following the effective 
date of this Ageernent or date of hire either: 

1. Become a inember of the Union and remain a member 

2. Pay the Union a service fee. The amount of this service fee shall be equal to that paid 
by regular Union members to include regular and usual initiation fees. The service 
fee will not include any assessments, special or otherwise. Such payments shall 
commence on the 30th day after the date of hire. 

a) Employees who are members of, and adhere to the established and traditional 
tenets of a bona-fide religion, body, or sect, which has  historically held 
cocscientious objections to joining or financially supporting labor organizations, 
shall, instead of the above, be allowed to make payments in amounts equal to the 
agency fee required above, to a tax-exempt organization (under Section 501 (c)(3) 
of the IRS Code). The Union shall have the right to charge any Ernployee 
exercising this option, the reasonable cost of using the arbitration procedure of 
this Agreement on the Employee's individual be11a.f. Further, any Employee who 
exercises this option shall mice a year submit to the Union proof that the 
charitable contributions have been made. 

Before my te~mk~ation of employment pursuant to this Section becomes effective, the 
employee involved shall .first be given notice in writing by the Union to pay the 
prescribed initiz?ion fee and/or delinquent dues. If the employee fails to pay the 
inhation t'ee md/or delinquent dues, and if such fee andior dues are tendered within 48 
hours after the employee receives this notification fiom the Company, hidher dismissal 
under here shall not be required. If termination is administered under this provision, the 
reasons will be given in  writing. Termination will uot occur if there is an ongoing 
dispute between the effected employee and the Union. 
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\, ,, D. The obligations set forth in this hrticle shall only be effective to the extent permitted by 

controlling law. All einployces regularly crnployed at any federal enclave who a-e not 
men$xrs of the Union shall pay the U~lion a service fee. If there is a legal challenge to 
any provision of this Article, the Emnploycr may suspend its obligations under this 
Article for thc duration of the dispute after conferring on the matter with the Union. 

E. Xle Union, including its International, agrees to save aud hold thc Employer hanxless 
ltom any and ail claims, actions: suits, damages, or costs, including any attorneys fees 
incurred by the Employer, on account of m y  matter relating to the t cms  of this Article, 
including, but not limited to, any claims by any Employee(s) and compliance with the 
law. 

SECTJON 1.6 DUES CHECKOFF 

A. The Company agrees to deduct dues as designated by the Union 011 a monthly basis &om 
the paycheck of each member of the Union. These deductions will be made only upon 
written authorization £?om tbe Employee on a form provided by the Union. The Employee, 
upon written notice served upon the Company and the Ullion, may revoke such 
authorization as provided in the Zinployee Check-O£f,4uthorization Card. It is understood 
that such deductions will be made only so long as the Company may legally do so. The 
Company will be advised in writing, by the Union, as to the dollar amount of the Union 
memberslip dues. 

B. The Company will remit all such deductions to the Financial SecretarylTreasurer within 
three (3) business days f'rom the date that the deduction was made. The Union agrees to 
h n i s h  the Company with the current routing m~umber for direct deposit. The Company 
shall funish the Financial Secretary/Treasurer with a deduction list, setting forth the name 
and amount of dues with each remittance. The W o n  agrees to hold ?1e Company harmless 
from any action or actions growing out of these deductions initiated by a n  Employee 
against the Company, and asmmes full responsibility of the dispositions of the knds  so 
deducted, once they are paid over to the Union. Errors made by the Company in the 
deduction or remittance of monies shall not be considered by the Union as a violation of 
this provision, providing such errors are unintentional and conected when brought to the 
Company's attention. 

SECTXON 1.7 INTENT OF PARTIES 

The Union and the Compauy agree to work sincerely and wl~olel~ea~tedly to the end that the 
provisions of this Agreement will be applied and interyreted fairly, conscientiously, and in the best 
inrerest of efficient security operations. The Union and the Company will put forth their best efforts 
to cause the Bargaining Unit Einployees, individually and collectively, to perform and render loyal 

i and efficient work and services on behalf of the Company, and that neitl~er their representatives nor 
their members will intimidate, coerce, or discriminate in any manner against any person in its 

. employ by reason of hidher membership and activity or  non-membership or non-activity in the 
' C' Union. 
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<? SECTION 1.8 NTI-DISCRIMINATION 

Heither the Company nor the Union will discriminate agajnst any Employee because of race, color, 
religion, sex: age, national origin, Vietnam Era Veterans status, disability or- other protected reason- 
The Co~llpany axd the Union recognize that the objective of providing equal employment 
opportunities for all people is consistent wjth Cornpany and 1Jnion philosophy, and the patics agree 
to work sincerely and wholeheartedly toward the accoinplishment of this objective. 

ARTICLE 2 

UMON SENIORITY 

SECTION 2.1 UNION SENIORTTY DEFINED 

A. Union seniority shall be thc length of continuous service, within the Local, i?om the 
i Employee's last date of hire as a CSO or LCSO for the Employer, past or present and/or 

m y  predecessor Employer. Union seniority shall not accrue until the Employee has 
successfully completed the probationary period. Union seniority shall be applicable in 
determining the order of layoff and recall, shift bidding, vacation schedules, extra work, 
transfers within the Local, and other matters as provided for in this Agreement. 

0 B. For the purposes of shift 'bidding, vacation schedules and extra work, union seniority 
shall be defined as seniority within the work site. (See Appendix B for the definition of 
the work site.) 

C .  Any Employee permanently transferred out of the designated Local Bargaining Unit for 
any reason shall lose their Union seniority as it applies to the order of layoff and recall, 
shift bidding, vacation schedules, extra work, and other matters as provided for in this 
Agreement. 

SECTION 2.2 SENIORITY LISTS 

The Company shall provide an employee list (last date of hire as a CSO), to the Local Union each 
year on October I .  The Union will respond, witlGn thirty (30) days, with a "Union Seniority" list to 
the Company. This list slid1 be posted on all Union bulletin boards. (See Appendix B for local list 
specifications .) 

SECTZON 2.3 PERSONAL DATA 

Employees shall notify the Employer in writing, on the company provided form, of their proper 
mailing address and telephone number or of any change of name, address, or telephone number. 
The Company shall be entitled to rely upon the last known address in the Employer's official 

(-1; records. 
C, 
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\ ,! SECTION 2.4 TRqXSFER OUT OF UNIT 

-4ny Bargaining Unit Employee who is promoted io a non-bargaining unit position for more than 
four (4) consecutive weeks shall lose their Union seniority. Jf thcy retunl to the b a r g a g  unit at a 
later date their scniori ty will start on that return date. 

SECTION 2.5 PROBATIONARY EMPLOYEES 

Probationary Employees will be considered probationary for a ninety (90) calendar day period after 
their hire date. The Union will still represent Probationary Employees for problems conce~ning 
wages, hours and working conditions, but the Company reserves the right to decide questions 
relating to transfers, suspensions, discipline, layoffs, or discharge of Probationary Employees 
without recourse to thc grievance procedure contained in this A ~ ~ e e m e n t  
Probationary Employees do not have seniority until the completion of the probationary period, at 
wlich time seniority dates back to thc date of hire. The Probationary period can be extended by 
nzutual agreement between the Company md the Union. 

SECTION 2.6 TERMINATION OF SENIORITY 

The seniority of an Employee shall be terminated for any of the following reasons: 
A. the Employee quits or retires; 
B. the Employee is discharged; 
C .  a settlement with the Employee has been made for total disability, or for any other 

reason if the settlement waives further employment rights with the Employer; 
D. the Employee is laid off for a continuous period of one hundred eighty (180) calendar 

days; 
E. the U.S. Government revokes the Employee's credentials as a CSO; 
F. the Employee is permanently transferred out of the bargaining unit. 

ARTICLE 3 

JOB OPPORTUNITIES 

SECTION 3.1 FULLING VACAiYCIES 

If a vacancy occurs in a regular position covered by thls Agreement or a new position is added and 
the company chooses to fill the position, the job will be posted for a period of three (3) working 
days (excluding Saturdays, Sundays and holidays) within the Local as defined in Appzndix B. All 
shared position Employees who have notified the Site Supervisor, in writing of their intent to apply 
for a Full-Time position and who are not scheduled to work during that three (3) day period at the 
site where an opening occurs, and any Employees on vacation or on other approved leave will b e  
notified by the Company. When a vacancy occurs, the Employer will fill the position with the most 
senior Employee (see Appendix B) who has applied for the position in writing, who has been 

L trained (if required) to fill any necessary special qualifications for the new position. No more than 
two (2) shifts will be filled under this procedure as a result of that vacancy. 
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SECTION 3.2 SHARED POSITJOK ERIPLO'S'EES 

The Company is obligated under its contract with the USMS, to fill a designated number of shared 
positions in order to provide full stafiog level coverage, increase security levels as needed and 
avoid unnecessaly overtime. A shared position Employee may be scl~eduled to work more than a 
pall time schedule, as necessary, at tlle Company's discretion. The Company will give the shared 
position Employee the maximum possible notice for weekly work schedule changes. Failure to 
report to work when so scheduled or called to work may result in disciplinary action. 

SECTION 3.3 LAYOFF AND RECALL 

Tn the event of layoff or recall, when full-time or shared positions are being reduced, probationary 
Employees will be laid off first. Should it be necessary to further reduce the work force, Employees 
will be retained on thc basis of seniority within the Local. The Company will notify the Union, in 
writing, of required reduction. The Union will respond, in writing, within three (3) business days 
(excluding Saturday, Sunday & Holidays), with the name or names of the least senior employee or 
employees. Recall of Employees will be accomplished by recalling the last laid off Employee first, 
and so on. 

SECTION 3.4 TEMPORARY ASSIGNMENTS 

3 In the interest of maintaining continuous operations, the Employer may temporarily assign an 
Employee to a vacant or new positioil until the job is filled in accordance with Articles 2 and 3, or 
assign an Employee to a position that is part of a temporary security assignment directed by the 
USMS, including temporady assigning an Employee to a work site witlun or outside of the area 
defined by this Agreement. To the extent feasible the assignment shall be a voluntary selection 
based on seniority and qualification. Tu the absence of volunteers, assignments shall be made on a 
reverse seniority and qualifications basis. Employees so assigned will receive the higher of the base 
hourly wage available to Employees regularly assigned to the site to which they are being 
transferred, or their regular hourly wage they receive ai their regular site under this agreement, 
whichever is greater. 

SECTION 3.5 APPOINTh'lENT OF LEAD CSOs 

The U S .  Government in its contract with the Company creates specific guidelines for the job duties 
and qualifications of Lead CSOs. Based on these guidelines, all appointments of Lead CSOs will be 
made on the basis of suitability as evaluated by the Company. Suitability shall include an 
Employee's skills, expience, past perfomaxe, capabilities, and the needs of the operation. If, ia 
the Employer's determination, Employees are equally qualified, seniority will prevaii. Lead CSOs 
will not perform supervisory duties, as described by the National Labor Relations Act. 

CBA (Aka[& UGSOA Locai $132 2003 - 2005) 
i 



ARTICLE 4 

MXYAGEMENT'S RETAINED RIGHTS 

SECTION 4.3 

Mmngement of the business and direction of tlic security force are exclusively thc right of 
managcmcnt. These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, Demote; 
D. Discharge, discipline, or suspend based on Article 6; 
E. Require Employees to observe reasonable Employer rules and regulations; 
F. Dctcnnine when overtime shall be worked; 
G. Determine the qualifications of an E~nployee to perform work. 

SECTION 4.2 

Management shall not implement any changes to subjects covered in the mandatory bargaining List 
as provided for in the NLRA Section 8(d). 

7 SECTION 4.3 
d 

Any rights, power or authority the Company had prior to the signing if this Agreement are retained 
by the Company, cxcept those specifically abridged or modified by this Agreement and any 
supplemental Agreements that may hereafter be made. The Company's failure to exercise any 
finction reserved to it shall not bc deemed a waiver of any such rights. 

ARTICLE 5 

GRTEVANCE PROCEDURE 

SECTJON 5.1 INTENT 

For pusposes of this Agreement, a grievance shall mean a claimed violation, misinterpretation, or 
misapplication of any provision of this Agreement, or the challenge of my disciplinary action taken 
against a Union Employee, excspt &at this grievance procedure shall not be used for azy action or 
order of removai or  an Employee from working under the contract by the US .  Government, or 
revocation of required CSO credentials by the USMS under the reinoval of Contractor employee 
provision in Section H-3 of Contract MS-00-D-0025 between the US Marshals Service and Aka1 
Security, Inc. h y  temporary or pernlanent removal of an employee by determination of the 
Government as described in Section H-3(b) of the Contract sllall not become permanent without 

' requisite notice to the employee and the opportunity provided for the employee to respond to the u 
Government's action within fifteen (15) days of the detexmination. Upon written request, the 
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Company will pl-ox~ide the Union, in a tilnely manner, with all infonnalion concenling the rmoval  
that they may legally lelease, and will provide thc Union with any relevant information concerning 
the proper Gove~nment point of contact and thch cont;ict data. The "final decision" on the 
employee's removal shall be determined by the Govesxment. 

SECTION 5.2 GENERAL PROVISIONS 

A. The number of days outlined in Section 5.3 in  the processing and presentation of 
grievances shall establish the m a i ~ n u m  time allowed for the presentation md 
processing of a grievance. The tenn "days" shall not include Saturdays, Sundays or 
holidays when used in this Asticle. 

B. Should either thc Company, the Union, or the aggrieved employee fail to comply with 
the time limits as set forth in this Article, the party who failed to comply within the time 
limits shall forfeit the grievance. 

SECTION 5.3 GHEVANCE PROCEDURE 

All grievances shall be preseutcd and processed in accordance with the following procedures: 

A. Informal Step - The parties shall make their best efforts to resolve any dispute on an 
infonnd basis. Both the Company and the Union agree that the Employee will first 
discuss the complaint with their immediate supervisor (not in the bargaining unit), 
within eight (8) working days of the incident being grieved, to start the infonnal 
procedure. If the informal procedure is not invoked within eight working days of 
Employee's knowledge of a grievable issue, then it is agreed by both parties that no 
further action can be taken. If, during the course of this discussion either the Employee 
or the supervisor deems it desirable, a steward or other Union reprcsentative will be 
called in. 

B. Step One - If the matter is not resolved informally, the Employee shall, not later than 
ten (1 0) days after the infonnal discussion with the immediate supervisor, set forth the 
facts in writing, specifying the Article and paragraph allegedly violated. ? X i s  shall be 
signed by the aggrieved Employee and the union representative, and shall be  submitted 
to the Contract Manager or dcsignee with a copy to the Company's HR Director. The 
Contract Manager or designee shall have ten (10) days from the date the grievance was 
presented to return a decision in writing with a copy to the aggrieved Employee and the 
union representative. 

C.  Step Two - if the grievance is not settled in Step Gne, the grievance may be appealed iri 
writing to the Company's Director of Hunlan Resources or designee not later than ten 
(1 0) days from the denial by the Contract Manager or designee. The Director of Human 
Resources or designee will have ten (10) days fi-om the date the grievance was 
presented to return a decision, in writing, with a copy to the aggrieved Employee and 
the union representative. 
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\ ' 1). Grievance for Di sc iphe  - Any gsievance ii l~lol~ing discl:arge or other discipline may 
be coimnenced at Step One of this procedure. The wit ten 8-levmce shall be presented 
to the Contract Mamger through ihe Site Supervisor or desiglce within eighteen (1s) 
days afier the occurrence of the facts giving rise to the Grievance. 

SECTJON 5.4 ARBITRATION PR0CEDUR.E 

Grievances processed in accordance with the requisernents of Section 5.3 that remain unsettled may 
be processed to arbitration by the Union, giving the Company's Director of Human Resources 
written notice of its desire to proceed to arbitration not later than fifteen (1 5) days afier rejection of 
the grievance in Step Two. Grievances which have been processed in accordance with the 
requirements of Section 5.3 which remain unsettled shall be processed in accordance with the 
foIlowing procedures and li~nitations: 

A. Selection of an Arbitrator - Within fifteen (1 5 )  days of receipt of the Union's written 
notice to procecd with arbitration, the Company and the Union will meet telephonically 
to jointly attempt to agree upon the selection of a neutral arbitrator. If, within fifteen 
(15) days, the parties fail to agree upon the selection of an arbitrator, the Union will 
request the Arncrican Arbitration Association (AAA) to supply a list of seven (7) 
arbitrators. An arbitrator will be selected from the list supplied by the AAA by parties 
alternately striking fi-om the list until one (1) name remains, and this individual shall b e  
the arbitrator to hear the grievance. 

B. Decision of the Arbitrator - The arbitrator shall commence the hearing at the earliest 
possible date. The decision of the arbitrator shall be final and binding upon the parties 
to the Agreement. Any decision shall be complied with, without undue delay after the 
decision is rendered. It is understood and agreed between the parties that the arbitrator 
shall have no power to add to, subtract from, or modifl any of the ternls of this 

a Agreement. If the decision of the Arbitrator is not complied with within fifteen (15) 
days of the decision, the losing side shall be liable for attorney and court costs to 
enforce conlpliance including through the courts, absent an order from the U.S. 
Marshals Service or unless the Company files a written request for clarification, then 
the Company will comply within fifteen (15) days of receiving the clarification. 

C .  Arbitration Expense - The arbitrator's fees and expenses, including the cost of any 
hearing room, shall be shared equally between the Company and the Union. Each party 
to the arbitration will be responsible for its own expenses and compensation incurred 
bringing any of its witnesses or other participants to the arbitration. Any other expenses, 
including transcript costs, shall be borne by the party incurring such expenses. 

D. Time Limits - The decision of the arbitrator shall be rendered as soon as possible after 
the dispute has been submitted to himher. 
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The Union shall have the rigl~t to file a group gjevance (class action) or grievances involving more 
than one (1) Bnployee at the Informal Step of the pievance psocedure. 

SECTION 5.6 INDIVIDUAL GRIEVAYCES 

No individual may move a grievance to arlitration. 

SECTION 6.1 GROUNDS FOR DISCIPLIPTE AlUn DISMlSSAL 

SECTION 6.1 (a) 

After completion of the probationary period, as specified in Section 2.5, no Employee shall be 
dismissed or suspended without just cause. Just cause shalI include any action or order of removal 
of an employee from working under the contract by the U S .  Government, or revocation of required 
CSO credei~tials by the USMS under the Removal of Contractor Employee provision in Section H-3 
of Contract MS-00-D-0025 between the US Marshals Service and Aka1 Security, Jilc. 

A I I ~  teirqorary or permanent removal of an employee by determination of the Government as 
described in Section H-3 of the Contract sl~all not become permanent without requisite notice to the 
employee and the opportunity provided for the employee to respond to the Government's action 
within fifteen (15) days of the detennination. Upon written request, the Comnpany will provide the 
Union, in a timely manner, with all information concerning the removal that they may legally 
release, and will provide the Union with any relevant information concerning the proper 
Govenunent point of contact and their contact data. The "final decision" on the employee's 
senloval shall be detennilled by the Government, and the Employer shall be held harmless by the 
Union and the employee for any fulther claims made after this h a 1  detennination. This provision 
is not intended to limit or prohibit the rights of any party to seek relief fiom other parties. 

I 

i The Company's contract with the U S .  Government sets out perfonnance standards for the CSOs in 
I Section C of the Contract between the Company and the USMS, and all Employees are required to 

comply with these standards. Failwe to do so may Iead to disciplkmy action. These performance 
I standards, the USMS Deadly Forcz Standards and the TJS Title 18 Domestic Abuse and Violence 

policy wilI be issued to each Einpioyee and inust be signed, acknowledging receipt, by rhe 
Enlployee and may be updated by the Company each year. Employees agree to comply with any 
express non-disciplinary directive issued by the Govenmeut. 
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I . SECTION 6.1 (b) 

l'lle Company may discipline Einployees when necessary and discharge those who fail to uphold 
U.S. Government or Company standards as described in 6.1 (a) and 6.1 (b) above. It is recognized 
by parties to this Agrcemcni that progressive discipline go~erally shall be applied in dealing with 
Employees. Horvcvcr, it is also recogdzcd that offenses may occw for wlich progress discipline is 
not appljcable (e.g. fraud, goss  misconduct, theft, ctc.). Discipli~~ary measures vary depending on 
the senousncss of thc matter and the past record of thc Employee. All discipline shall be subject to 
the grievance and arbitration procedures, except for those issues involving the USMS tights under 
Section K-3 of Contract MS-00-D-0025 as referenced in Sections 5.1 and 6.1(a). The Employee 
may request, in writing, to the Site Supervisor, that any disciplinary action not resulting in 
suspension may be considered for removal h.0111 the Employee's file after 2 months, provided that 
no violations of the same type have occurred and that no inore than one violation of any type has 
occurred. 

ARTICLE 7 

HOURS OF WORK AND OVERTLME 

SECTION 7.1 WORKDAY AND WORKWEEK 

For the purposes of th is  Article, a regular workweek of forty (40) hours of work excluding lunch 
periods, shall constitute a nonnal full-time workweek for fbll-the Employees. Shifts shall be  
scheduled at the discretion of the Employer to fulfill the needs of the US. Government. Per the 
National Labor Relations Act, changes in slifts must be negotiated with the Union prior to 
implementation of any such changes. Nothing contained herein shall guarantee to any Employee 
any number of hours of work per day or week. 

SECTION 7.2 OVERTIME 

An overtime rate of time and one-half (1 112) of an Employee's base rate of pay (exclusive of health 
and welfare and other fringe additions to pay) shall be paid for all hours actually worked in excess 
of forty (40) hours in a work week. 

SECTION 7.3 OVERTME REQUIREMENT 

If directed to work overtime or extra hours, and the seniority system is not invoked due to shoi-tness 
of notice to the Compaxy, the Employee shdl be required to do the work, udzss the Employee is 
excused by the Company for good cause. 

SECTION 7.4 OWZRTIME DISTRIBUTION 

A. Overtime will be offered by Seniority (within the worksite) on a rotating basis. Overtime 
will bc distributed as equitably and fairly as practicable among Employees. 
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Exclusion: Managers carmot bc assigned 10 cover CSO overtime positions or posts 
except in emergency situations. 

The Co~npmy will not adjust an Enlployee's schedule during a weekly period to reduce 
overtime. 

SECTION 7.5 REST PERIODS 

There shall be two (2) fiftcen (1 5) millute paid rest periods and one (1) thirty (30) minute unpaid 
lunch period for each eight (8) hour shift. These rest periods require that the Employee be properly 
relieved before leaving their post. One rest period shall be in the first half of the shift and the second 
rest period shall be in the last half of the shift. 011 occasion, due to exceptional work requirements, 
Employees may have to work through their unpaid lunch breaks and!or paid rest periods, and, if so, 
they will be compensated at the appropriate rate of pay. The Company recognizes the requirement 
to make its best efforts to provide regularly scheduled breaks. It is not the intent of the Company to 
avoid this requirement. 

ARTICLE 8 

WORK SBrF"rS AND PAlWENT POLICIES 

SECTION 8.1 CA.LL-IN PAY 

An Employee called in to work will be guaranteed a minimum of four (4) hours of work, or if four 
(4) hours of work is not available, will be paid for a minimum of four (4) hours time. Call in is 
defined as anytime a CSO is required to report to duty for any business related function. 

SECTION 8.2 SHIFT BIDDING, IXOURS OF WORK, & SENIORITY 

Once each year, full-time Employees and shared position Employees at each location shall bid their 
shift schedules among designated full-time assignments or shared assignments in the order of 
seniority. Shift bidding may not lead to any change in status from full-time to shared position or 
vice versa. 

SECTION 8.3 WAGE SCHEDULE 

The base rate of pay for Court Security Officers and Lead CSOs in all locations are described in 
Appendix A of this Agreement. 

SECTION 8.4 PAYDAY 

Payday for all hourly Employees will be after 11 a.m. on Friday following the two (2) week pay 
period ending on Saturday, subject to change by mutual agreement. The Company will make its 
best effort to make direct deposit available and to list available personal leave and vacation in each 
Employee's paycheck. 
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SECTION 23.5 UNDISPUTED ERROR 

In case of an undisputed error on the part of the company as to an Employee's raw of pay, proper 
adjustment will be made in the ncxt paycheck after the error has been brought in written fonn to the 
Conrpaily's attention. Any en-or, involving eight (8) hours of pay or more, will be corrected and paid 
within th-ce (3) working days. 

SECTION 8.7 LEAD CSO RATES 

If additional Lead CSOs are added to the co~lhact any time after this Agreement goes into effect, 
they will be paid the LCSO wage. In the case where there are rnultiple LCSO wages, the additional 
LCSO will bc paid at the lowest LCSO wage for the site or location where they are a s s i p d .  

SECTION 9.1 HO 

ARTICLE 9 

HOLIDAYS 

,YS DEFINED 

?menever the term "holiday" is used, it shall mean: 

New Years Day Independence Day 
Veterans Day Colun~bus Day 
Christmas Day Labor Day 
Thanksgiving Day Day after Thanksgiving 
Memorial Day Presidents Day 
Martin Luther King Biril~day 
Any day designated by the Presidcnt of the United States as a permanent National holiday. 

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS 

A. A full-time position Employee who is not required to work 011 a holiday shall be paid 
eight (8) hours straight time, exclusive of any shift premium for that holiday. 

B. Any fill-time position E~nployee who works as scheduled on a holiday shall receive the 
Employee's appropriate rate of pay for all hours worked, and in addition, shall receive 
eight (8) hcurs hoiiday pay at the straight time rate as desc~ibed in Section 9.2a above. 

C .  A shared position Employee who does not work on a holiday shall receive prorated 
holiday pay based on the number of actual hours the Employee is eligible for pay during 
the two (2) week pay period in which the holiday occurs. A shared position Employee 
shall be granted a minimuin of four (4) hours pay pet- holiday. Shared position holiday 
prorating shall be based upon total non-holiday work days in the pay period. 
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D. Any shared position Employee wl~o works as scl~eduled on a holiday sliall receive the 
Employee's appropriate rate of pay fbr all hours worked, and in addj tion shall receive 
prorated holiday pay as described above in Section 9 .2~ .  

E. In the cvmt that the Holiday falls on a weekend, the tenn "holiday" will refer to the day 
that ihe U.S. Govenunalt designates as the Holiday. 

ARTICLE 10 

SECTION 10.1 ELIGIBLE FULLTIhlE EMPLOYEES 

Full-time Employees shall be entitled to annual vacation based on their continuous years of service 
with the Employer (based on the Employee's anniversary date o f  employment) at their individual 
hourly rate ofpay at the time payment is made in accordance with the following schcdule: 

Upon completion of one (1) year of service: 80 hours 
Upon con~pletiou of five (5) years of service: 120 hours 
Upon completion of ten (10) years of senice: 160 hours 

(? 
Upon completion of ffieen (15) years of service: 200 hours 

L' 
SECTION 10.2 ELIGIBLE SBAJXli3D POSITION EMPLOYEES 

A. Eligible shared position Employees shall be entitled to pro-rated vacation per the 
schedule contained in Section 10.1, based on their individual hourly rate, the number of 
hours paid in the previous year, and the Employee's anniversay date. A minimum of 
one-half the full-time benefit is guaranteed for Employees who have been paid for at 
least 1040 hours in the pre\rious year. 

B. Any Employee who works a full anniversary year, in part as a full-time position 
Employee and in part as a shared position Employee, shall receive prorated vacation 
benefits ior that year as calculated in SECTION 10.2, part A (per the Service Contract 
Act). 

SECTION 10.3 SCHEDULING VACATIONS 

Vacations, insofar as reasonably possible, shall be granted at the times most desired by the 
Employee, after the Employee's anniversary date. Vacaiion schedules shall be posted. 

SECTION 10.4 PAY OPTXONS 

!"-'>, 
Earned vacation pay may be requested at anytime and will be paid in the next pay cycle. Earned 

, vacation time will reiaain available without pay. 
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Vacations shall not be cull~ulaiive fioin one year to thc next. Any earned but unused vacation time 
remaining at the cnd of a year of service (bard on the Employee's anniversary date of enlployn~cnt) 
shall be paid to the Employee. 

SECTION 10.6 'I'ERhfINATING EMPLOYEES 

Upon termination of ernnploymer~t, Employees will be paid at their individual hourly rate vacation 
time earned as of their last anniversary date, but not used, as entitled by the Service Contract Act. 
(Example: An E~nployee who temiinates one month into the next anniversary year is entitled to any 
of the previous year's earned accrued vacation not already used, and not to the additional month 
accrued 111 the new anniversary period). 

SECTION 10.7 VACATION - LAID OFF ER4PLOYEES 

Len,& of service with the Employer shall accrue for the purposes of vacation benefits while an 
Employee is on laid-of? status for up to one (1) year. Employees will only be paid vacation benefits 
when they are working. 

SECTION 10.8 VACATION INCREmNTS 

Consistent with Employer approval, efficiency, and economy of operations, Employees may take 
thei vacation in segments of less than one (1 1 week each, but not less than eight (8) hour 
iucrcments. 

ARTICLE 1.1 

LEAVES OF ABSENCE 

SECTION 11.1 LIhIITATIONS 

Personal leaves of absence for non-medical emergencies may be granted at the sole discretion of the 
Employer without loss of seniority to the Employee. Such leaves, if granted, are not to exceed 30 
days, unless a special extension is approved by the Employer. Length of service with the Employer 
shall not accrue for purposes of vacation, holiday, or other accrued benefits for any unpaid leave of 
absence over 30 days. The Employer will inake every reasonable effort to maintain an Enlployee's 
position while on a non-statutory un;aid leave of absencc. It is acknowledged by the Unicn that 
under USMS CSO contract, the Ebployer is not penrutted to lire additional (reserve) or temporary 
Employees to provide work coverage during Employee absences. Unpaid leaves of absence may be 
taken only with written approval of the Employer, or in a case of verified personal emergency. 
Failure to report for scheduled shifts without Einployer permission will lead to disciplinary action. 

: Any Employee in aa unpaid status at the time a holiday occurs shall not be entitled to any holiday 
L.' 

pay. Note "unpaid status" does not include regular scheduled days off, vacation or personal leave. 

CBA (Ntal& UGSOA Local #I32 2003 - 2005) 18 



- -, 
\ 

SECTION 11.2 RlEDICA L T,EAW 

A. The Family md h4cdical Leave Act of 1993 (FMLA) is incorporated herein. 

B. The Company agl-ees to honor the FMLA for a11 Employees. 

C .  During medical leave, the Employee shall be requircd to hmish a report fiom the 
doctor when requested periodically by the Employer. Upon the expiration of said leave, 
the Employee shall furnish the Employer with a statement, signed by the doctor, which 
establishes the fitness of the Employee to return to the E1np:oyeels previously held 
work. Any Employee who is not able to return to work with a lnedirual clearance from a 
licenscd physician at the 2nd of a maximum medical Ieave shall be terminated fiom 
Employment. 

D. If the Employee files for medical leave on false pretext or w o k  for another employer 
without pre-authorization f?om the company, the Employee will be removed from the 
CSO program and fi-om employment with the Employer. 

SECTION 11.3 RDLITARY LEAVE 

An Employee of the Company who is activated or drafted into any branch of the anncd forces of the 
United States under the provisions of the Sclecti~w Service Act or the Reserve Forces Act shaI1 be 3 granted an unpaid military leave of absence, as required under the federal law, for the time spent in 
full-time active duty. The period of such leave shall be determined in accordance with applicable 
federal laws in effect at the time of such leave. 

SECTION 11.4 UNION LEAVE 

A Union President and one delegate will be granted an unpaid lea sence no more than once a 
year for a maximum of seven (7) days upon written request for the purpose of attending Union 
conventions or other meetings of vital interest to the Union as long as staffing requirements pennit. 
More time will be granted upon mutual agreement between the Company and the Union. 
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S EC'FION 11.5 PERSONAWSJCK LEA17E 

PERSONAL 1 SJCK LEAVE TABLE 

A. Each full-time Employee shall be eligible to use a maximum of six (6) days personal 
leave at the beginnjng of each 1 Zmonth Government contract year worked. Employees 
who begin employment after the inception of the contract year will be eligible to use a 
prorated amount of personal leave, based on the above Personal/Sick Leave TabIe. 

I- 
START DATE 

Date Employee begins workillg 
on the contract, based on an 
October 1 contract start date. 
October 1 - 3 1 
November 1 - 3 0 
December 1 -3 1 
Ju~uary 1 - 3 1 
February 1 - 29 
March 1 - 31 
Aprjl 1 - 30 
Map 1 - 31 
June 1 - 30 
July 1 - 31 
August 1 - 31 
September 1 - 30 

B. Personal leave may be taken in not less than four (4) hour increments and shall be paid 
when taken by the Employee as approved in advance by the Site Supervisor or District 
Supervisor. 

RATE OF 
PERSONAL/SICK LEAVE 

ELJGIBLE 
TO USE 

î 
FULL-TI-ME SHARED YOSITIOlV 

4X hours 24 houss 
44 hours 22 hours 
40 bours 20 hours 
3 6 hours 1 S hours 
32 hours 16 hours 
28 hours 14 hours 
24 hours 12 hours 
20 hours 10 hours 
16 hours 8 hours 
12 hours 6 hours 
8 hours 4 hours 
4 hours 2 hours 

C. Shared position Employees will receive one-half the fil l  time personal leave per full 
co~~tract year worked. At the end of the contract year, any shared position Enlployee 
who worked more than half the hll-time hours (1040 hours) will receive additional 
prorated personal leave based on the number of hours the Employee was paid during 
that contract year. 

D. Unused personal days shall not be cumulative froin year to year. Any unused, earned 
personal leave will be paid to the EnlpIoyee at the end of the contract year. 

E. Upon tennination of employment, Employee will be paid at their individual hourly rate 
for any unused, earned personal leave, based upon the number of hours the Employee 
was paid duing that contract year. If the Employee has used more personal lcave than 
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I~e/she eamcd based upon time p;ljd ():I the contract, the amount of the overage will be 
deducted fiom the Employee's fuml paychecl:. 

F. Personal leave (and vacation) days may be used to cover absaces caused by illness. 
Any Employee who is unable to report to work because of sickness must notify the 
Employe; at least two (2) hours prior to the begimling of l i sher  shift in order to be 
eligible for paid pcrsonal leave benefits. Proof of illness may be required. Disciplinary 
action may result from excessive, unapproved absenteeism. 

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE 

The E~nployer will consider requests for unpaid leaves of absei~ce and may grant them zt its sole 
discretion. An  unpaid leave of absence must be processed 111 the following manner: 

A. All requests for unpaid leaves of absence shall be submitted in writing to the Lead CSO, 
Site Supervisor or Contract Manager at least ten (1 0) calendar days prior to the date the 
leave wiII take effect, except in cases of verified personal emergencies, and include: 

a. The reasons for such leave; 
b. The effective dates of such leave; 
c. The estimated date of retrun to work. 

B. The Compmy will respond to the request within five (5) working days. 

C. Thc written request for leave of absence shall be submitted to the Contract Manager by 
the Site Supervisor for final approval. If the request for the leave of absence is approved 
by the Contract Manager, a copy of the approved leave of absence will be given to the 
Employee involved. 

ID. Extensions of the leave of absence may he  granted at the sole discretion of the 
Employer, upon written request by the Employee within ten (10) calendar days prior to 
the expiration of the leave of absence. Extensions, when granted, shall not total more 
than tll;ty (30) days. 

SECTION 11.7 GENERAL PROVISIONS 

Seniority shall accunulate during the period of any approved leave of absence subject to the 
provisions of this Agreement. 

I SECTION 11.8 JURY DUTY 

The Company will co~nply with all State and Federal regulations regarding Employees' service for 
I jury duty. 
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A. If it is necessaly for an 6-om work because of a death in the 
irmnediatc family, lives in or out of their local state, the 
Emnployee shall be ays paid leave of absence per Govenlment 
contract year at their straight-time rate of pay. Ilmnediate family is defined to mean an 
Employee's spouse, domestic partner, father, mother, brother, sister, children (including 
legally adopted children and/or stepchildren), father-in-law, mother-in-law, 
grandparents, grandchildren, sister-in-law, brother-in-law, daughter-in-law and son-in- 
law. 

13. The Employer may require proof of the death for which an Employee requests a paid 
leave. 

ARTICLE 12 

HEALTB, WELFARE AND UNIFORM. htLO\.T7mCES 

SECTION 12.1 PAYMENTS 

For the life of this Agreement, the Employer will make health and welfare payments to Employees 
P\ 
' i on all hours paid up to forty (40) hours per week, and up to a total of 2080 hours per contract year, 
-1 

as described in Appendix A. 

SECTION 12.2 OTHER BENEFITS 

The Employer will offer Employees the opportunity to participate in other available Employee-paid 
f?inge benefit programs made available to all Court Security Officers employed by the Company. 
These program may include cafeteria plans, payroll deduction plans, retirement plans, insurance 
plans, 401 O plans, and any other plan mentioned in this Agreement. 

SECTION 12.3 UNIFORM MAINTENANCE 

The Einployer will pay the Employee an allowance for each hour worked, up to 40 hours per week, 
for uniform maintena1~17ce as described in Appendix A. A shoe allowance of $95 per contract year 
will be provided annually for the purchase of USMS-required CSO uniform shoes. The Employer 
will provide all foul weather gear for each employee as is authorized and funded by the USMS. The 
Company shall inake its best effort to issue unifsims by December 31" and unifonns shall be 
genaer-proper. 
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ARTICLE 13 

MISCEJ.,LhNEOUS PROVISIONS 

SECTION 13.1 BULLETIN BOARDS 

The E~nployer will nmke its best effort to obtah a space from the U.S. Govenunent for Union to 
locate a Union-provided bulletin board that will be used by tile Union for posting notices of 
meetings, elections, appoint~ncnts, recreational and social affairs, and other Union notices. The 
provision of these facilities is the prerogative of the U.S. Gove~mnen< who owns and contxols all 
worksite facilities. 

SECTION 13.2 PHYSICAL EXAMLNATIONS 

A. The Employer shall pay for any physical/medical ccxanlinations and additional testing 
that is required by the Employer and/or the U.S. Goveimnent. The Employer has the 
right to choose the physician who will perfonn the physical exam and pre-approve any 
expenses. 

B. Employees must pass the physical exam prescribed by the Employer's contract with the 
US.  Government in order to be employed and to maintain employment. 

C. The Employer will pay for the time required for the Employee to take required physical 
exams and additional testing. Time for any e x a m  requiring more than two (2) hours 
must be pre-approved by the Site Supervisor. Lf, when the appointment is going to 
exceed two (2) hours, the Employee will call into the Site Supervisor or desig~ee to 
inforin them of the delay and request approval for additional time. 

SECTION 13.3 TRAVEL EXPENSES 

The Company will provide advance payments for Company authorized and approved travel 
expenses if requested by an Employee. Any workday that includes t~avel and totals over twelve (12) 
hours may require the Employee lo stay ovenlight, and the appropriate per diem will be paid. MI 
hours in tmvel up to a nlaxiinum of eight (8) per day will be counted as worlc hours, with the 
appropriate overtime wages provided for under this Agreement. Employees will be reimbursed for 
all authorized expenditures of any authorized travel within twenty (20) days fT01n the day the 
Employer receives the properly completed travel voucher and all required receipts. 

SECTION 13.4 BREAK ROOMS 

The Employer will n~ake its best effort to obtain fiom the U.S. Government break rooms for CSOs 
for breaks and lunch, without management using the room as an office, and will make its best effort 
to have the U.S. Govemnlent equip the room with water. The providing of these facilities is the 
prerogative of the U.S. Government. 
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(9 SECTION 13.5 L O C m G  

The Employer will 111ake its best effort to obtain lockers iron~ the U.S. Govemnent for the use of 
the CSOs. Thc Employes agrees to malte;ts bcst effort to suppod any Union request for separatc 
LoclterlCha~~ging facilities. The providing of thcse facilities is the prerogative of the US .  
Govcmma~t. 

SECTION 13.6 UNION h/lEETINGS 

Neither Union officials nor Union members shall, during working time (excluding break and lunch 
periods), solicit membership, receive applications, hold meetings of any kind for the transaction of 
Union business, or conduct any Union activity other than the handling of grievances as described in 
tlis Agreement. No E~nployec may leave their post without pennission fiom the Employer under 
any circunlstmces, unless there is appropriate Government pennission granted. 

ARTICLE 14 

401 @) PLAN 

SECTION 14.1 401 (K) PLAN 

r) The Company shall provide a 401 Q plan to which Court Security OEcers are eligible to -- contribute, whether Union or Non-Union. At the direction of the individual Employee, the 
Company may deposit the Health & Welfare payment to the Employee's 401 (k) account. 
Employees shall be subject to the eligibility requirements and rules of the Plan. 

SECTION 14.2 UGSOA 401 (a) Plan 

The Company agrees to make deductions for Union members in good standing for the UGSOA 
401 (a) Plan, if the Union members so choose. At the direction of the individual Union member, the 
Company may contribute the Health & Welfare and /or Pension payments into the Union members' 
UGSOA 401(a) plan. Union members shall be subject to the eligibility requirements and rides of 
the Plan. 

The Company agrees to send the deductions I contributions to UGSOA Intelnational Union, the 
Administrator ofthe UGSOA 401(a) Plan, no later than the Tenth (10"') of the Month following the 
Month the deductions were made. 

The Company's sole responsibility is to make rhe payroll deductions and send said deductions io the 
Plan Administrator with a record of name, social security number and amount of deduction for each 
source of money (i.e. Health & Welfare, Pension andlor after-tax deduction). The Company is in no 
way responsible for any other aspect of the plan. 

No local and its members will be eligible for both the Company's 401 (k) Plan aud the Union's 401 
(a) Plan, All Employees in a local will be eligible for only one of the plans. 
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ARTICLE 15 

SAFETY 

SECTION 15.1 SAFETY POLTCY 

It is the policy of the Company to make its best efforts to provide Employees with places and 
conditions of enlployment that are fi-ee fi-on1 or protected against occupational safety and health 
hazards. Under this Agreement, all worksites and facilities are the property of the U.S. Government, 
who is responsible for the condition and safety of the wosksite. The Company agrees to pennit one 
(1) bargaining unit menlber sclectd by the Union to participate in any locally scheduled safety 
meetings. 

SECTION 15.2 OSHA STANDARDS 

The Company will report any safety violations observed or reported to the Company in any U.S. 
Government-provided CSO workstations and break rooins. 

ARTICLE 16 

CONTLh'UITY OF OPERATIONS 
f-?! 

1 
c/ 

SECTION 16.1 NO STRIKES 

A. Both the Coinply  and the Union agree that continuity of operations is of utmost 
importance to the Company's security operations. Therefore, so long as this Agreement 
is in effect, the Union and the Company agree that there will be no strikes, lockouts, 
work stoppages, illegal picket lines, slowdowns, or secondary boycotts during the tenn 
of this Agecment. 

B. Upon hearing of an unauthorized strike, slowdown, stoppage of work, planned 
inefficiency, or any curtailment of work or restriction or interference with the operation 
of the Employer, the Union shall take affirmative action to avert or bring such activity 
to prompt ter~lination. 

SECTION 16.2 LOCKOUTS 

During the life of this Agreement, the Employer shaH not lockout any Employees covered in this 
Agreement. 
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SEPARABILITY OF COXTRACT 

In the event that any psovision of this Agreement shall at any time be declared invalid by any court 
of co~npetent jurisdiction or thougll Govemnent regulations or decree, such parties hereto agree to 
renegotiate such provision or provisions of this Agreement for the pupose of making them confonn 
to the Government decree or statutes, so long as they shall rclnain Iegally effective. It is the express 
intention of the parties hereto that all other provisions not deciared invalid shaIl remain in full force 
and effect. 

ARTJCLE 18 

The parties acknowledge that during the negotiation which resulted in the Agreement, the unlimited 
right and opportullity to make demands and proposals with respect to any matter not removed by 
law from the area of collective bargaining, and all understznd agreements reached by the parties are 
set forth in this Agreement. Therefore, the Company and the Union shall not be obligated to bargain 
collectively on any matter pertaining to conditions of employment, including, but not Ihnited to, 
rates of pay, wages, hours of work, disciplinary actions, training requirements, etc., during the t e rn  

(=1 of this Agreement, except as specifically p v i d e d  for in other provisions of this Agreement. 

ARTICLE 19 

Should either party desire to terminate this Agreement or aay provision thereof, it shall give written 
notice to the other party of not less than sixty (60) days and not more t l m  one hundred and eighty 
(1 80) days prior to the expiration. In the event such notice is given, the existing Agreement may be 
continued by mutual consent of both parties until a new Agreement is reached. This Agreement may 
dso be changed or amended by a@-eement of both parties. 



ARTICLE 20 

This A~~eement shall be effective iiom June 13, 2063 tllrough Scptenlber 30, 2005 and supersedes 
any and all prior agreements or understandings between the parties. 

This Collective Bargaining Agreement is a follow-on to the Agreement dated October 1, 1999 
behvcen Aka1 and its Elnployees covered by the Agreement. All terms and conditions of the 
previous Collective Bargaiaing Agreement, economic and non-economic, remain in effect other 
than as specifically revised in this follow-on Agreement. 
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FOR: United Gcrvernment Security Officers 
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WAGE SCHEDULE 
\ 

Us:ed below are the Wage$ and Benefih - for tile employee at the I lth CimJk 
for bs Middle Distritnd of Florida. UneXed Government Secur*%y Officers of America Local + 132: 

I a) Base Wages 

current 
i Courts ecurity-Olficera: $-15:61l..hwf 

Lead Colrrl Security Officer; $ 16.88 /hour 
Health & Weltare Allov:ance: $ 2.1 5 1 regular hour pald up to 
Uniform Allowance: $ 0.1 1 / regular hour wd-ed up to 40 

Effedlve . ,  Ocfober . 'l ,2003: .. 

C~urt  Socurit)l officers! 
Lead Court -rt@ OFlicer: 
Health & VJelf2re Mlowance: 
Uniform AUowancs: 

$ 16-0s l h o u r  
$ 17.65 I h o u P  
$ 2.36 I regular hour paid up to 40 ' 

'q 0.1 1 1 regular hwr worked UP 13 40 

Effective October 1,2004; 

murt Security Offlcem: 
Lead Court Security Officer 1 : 
Lead Court Security Officer 2 
Health & Welfare Nlowance: 
Uniform Allowance: 

$ I hoop 
S * / hour- 
s I hour 
.$ * I regular hour paid up to 40 
$ 0.1 1 .I regular hour worked up to 40 

' me parties aQea tbai &her prty may reopen ne@aihns h r  amendment. fu Appendk Xi. Wagbs and !-/each h Wekre  
A~fowmx? and wageeat tmytime aherMay 7 and befire Jum I, m a l l  p a n  governed by ihk mntroct byg-nng *n 
d k e b  the ofherpdy. AnyflnaI egrwsm~ntmsultjng (mm seidnsgotWon shaH be lnmpaabsdmm the tarns dthir 
agreement i l m o  part& I%I b ~ a c h  agmsm- the dispute shah be subraitkd io a M m n  in a y o e n c e  uffrceMcIe 5 of 
fils sgfeement Al/pmvidorr~ ofmi.SAgrek?ment, ip~hidlng, bufmtlinJ~t?d r ~ .  A&@ 16, Sfial rsma~n 10 force dunflg %e ferns 
orme nogotiaiions and any rssutiiig ahibdon, and dforfhe mmhder d h s  term of fhis ag-med 

Unlted Government Securlq Oficers 00 America 



. . 
J u n  ' 2 7  0 3  1 1 : 50a  U G S O R  3036508510 

Appendix A 

WAGE SCHEDULE 
- - - -  

Lisled below are the Wag= and BeneMs 8 r  me empbyeayees at the 11th Cim* f a the  Middle Dlshid of . 
, Fhida. United Government Security Mloers of A m e n a  Log1  # 132 , . 

? f '  . . , 
I a) Base Wages SITE: Tampa, and FL Myers 

Effective October 1,2003: . 
_ .  . . - .  . -  . .  

Court Security Ofiicers: "' " ' $ '  16.77 I h W  ' 

Lead court Sdrib WICK $ 1827 1 hou? 
HeaW & Welfare-na: $ 236 I regular hour paid up b 40 
U n m  Allowance: $ 0.11 I regular hour wkd JdP 40 

Effective October 1,2004: 
S. * I h ~ u f  . -. - . - . - . . 
s * I h o u r  
7 

$ * I h o u r  
d * I regular hour paid up to 40 
$ 0.1 1 1 regular hwr ~orKod up to 40 



Appendix A 
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I 

WAGE SCHEDULE 

i 
! Listcd below a p t h e  Wages and Benefits -,for the employees at the I lth Circuit 

forthe Middle District of Florlda, Uniied ~o\rernmer$ Secunity Officers ofAmerica Local # 132: 

i a) Ease Wages SITE: Orlando 
i 
I 

: Current: 
i 

. . 
BourtSecurity~Mcers! !X 13~7.2-Chour 
Lead Ccurt s&urity Officer; 
HmlQ 1; Welfare Allowance: 
Uniform Allowance: 

% 14.04 1 hour 
S '2.15 /regular hour pa!d up to 40 
$ D.17 1 reular hour wwksd up to 40 

Court Sacurity Offrcc-rs: 
Lea  Court Security OMcer; 
Hmllh & Welfare Allowan~e; 
Unlfonn Allovqnce: 

S 16.05 I hour+f 
$ V.55 I h o v P  
$ 2.36 I regular hour paid up to 40 
$ 3.1 1 I i~gular hour workad up to 40 

Effective October I, 2004: 
Court Security 0fTcer.s S / h o u r  
Lead Court Security 0%- 1: S * / Cour"" 
Lead Court Security Offlcer 2: $ I hour* 
Health & Welfare Aliowance: $ ' / regular hour paid up to 40 
Uniform Allolcance: 4 ' 0 , l l  / regular hour worked up to 40 

'The parties agree thst e%erparfymay repw nego6a~ons for amendments to&jjendlr .Aw Wage? and Hsa'th & Weflare 
Abmnce and wages at snytlme aflerMay 1 end before June I;for allpars govarned by Uris c~nfmcf, by givJng M e n  
n o k  fo tho ofherparfy. 4nyfinal ageemen& ~ ~ I U o g f r o r n  said negofhfion shall be Inclopomfed inin the f e r n  ofthis 
emrnsnt. Iffhe p a r h  fall fo reach agreement the a&u@ shall be subded  to ~ r b h t i p n  in accmdance v/m, W c l e  5 of 
Fhk egreement All pmvisions dtbls ~grPemkni. indudlng, but not bmkd fa,Atuc(e 16, shaU remain in f o m  during We Wnns 
af fhe negatlaflons and any resulfhg arbjisafion, and tbr fie remainder of ihe afthis agrsamed 

" A  shift djfierenfiel of fourpercent (4%) of the emplops !s ~ u / ~ ~ h o ~ ~ y  mte sh3n be paid fbr an hours worked between 6 
P.M. and CAM- 

Unitod Government S Ah1 Security, Inc. 

-7 



Appendix B 

Local UGSOA 132 

Section 2.1 Definition of a Work Site: 

For the purposes of this Collective Bargaining Agreement, a work site shall be defined 
as: (check one) 

+o entire 10ca.1 

building specific 

Section 2.2 Seniority Lists Addendum 

The company will provide a seniority master list to the Local f! 79 president including 
full time and shared employees by date of entry on duty. 

Section 3.1 Filling Vacancies Addendum 

For the purposes of this Collective Bargaining Agrcernent, job vacancies within the local 
shall be posted: (check one) 

&houghout the entire local 

D within the specific building in which the job vacancy occurs 



Charcys  to Collecti.\~c 13:irg;rining Azr-ecment betwecn UGSO.4 Local 132 a n d  Aka1 Securitv. Inc. 
' -- - 

I '. 1 
Section LIB. - delete the wol-ds "shift bidding" from first Iilie 

Section 2.4 -Replace "four (4)" ~ r i t h  "tweive (12)" 

Section 2.6.D. - Replace "one hundred eighty (180) with "fbrec hundred sixtyfive (365)" - 

Section 3.1 - Replace all "three (3)" with '%re (5)" 

Section 3.1 - delete Isst line ("No more than two (2) shifts w\lili bc filled under this procedure as a ' 
result of that vacancy.") 

Section 8.2 - delete en tire section . . 

Section 11.2 - Add Section for Light Duty '<In the event of injury or i h c s s  that is deemed non 
cornnluuicable, the Employee may bc granted "Light Rnty" status up to ninety (90) days, a t  thc 
appro~al  of the COT& as long as it does not interfere with the business of the Court." 

Secfion 11.5.B. -Add t o  beginning of first sentence "Up to eight (8) hours of personal leave may he 
taken in two (2) hour increments, all other'' 

Section 11.9 - Replace "three (3)" with "five (5)" 

Section 15.1 - In last sentence replace "safety" with "security" 

APPENDIX A 

Wage Schedule for Ocala (Same as Orlando) 

APPENDIX B 

Section 2.1.B. Work Sites Defmed: 

1. Tampa 
2. Fort Myers 
3. Orlando 
4. Ocala 
5. Jacksonville 

Section 3.1 - All vacancies posted at all work sites a t  the same time for five (5) days. 



?his Amendment to the ColIcctive Bargaining Agreement k l = n  Aka[ Security, Inc. ("Companf') 
and the h i t d  Government Security Ofiiccrs of America, Local #I32 ("Union") is entenxi into this 
1" day of July. 2004, u: an amendment to the Collective: Barpining A ~ m e n :  between Ncnl 
Security, Inc. and the United Government SecunEy Officers of America, L m l  #I32 in effect form 

till Scpkmhr 30,2006. 

The following wages are in effect 6 ~ r n  Cktokr 1,2034 h u &  Sep~mbsr 30,2005 for the cit is  of' 
Orlando and Ocala, FL: 

Court Security Officers: $1 6.701 hour+* 
Lead Cowt Swurity Oficer; $1 s .20/ hoursf 
llealth & Welfare .4llowzn~x: $ 2.591 rcgular hour paid up to 40 
Uniform Allowance: 3; -1 I /  reptat hour worked up to 40 

The foIlowing wages asc in effect from October 1,2006 through Septemkr 30,2005 for the cities of 
Tampa and Fort Myers, FL: 

Court Security Officcis: $1 7377 hour** 
?.A& Court Security Oficer; S 1 S.S7/ hour'* 
Health & Welfare Aliowance: 5 259/ egdar hour paid up to 40 
Uniform Allowance: $ -1 ll regular hour w o r k  up to 40 

Beginning October 1, ZON, in rcplacemmt of h e  shoe allouancc, Aka1 Securiry will be issuing 
n'guiution shoes to each CSO as part of the q u i d  uniform. 

All other pmvisions, t ~ m s  and conditions ofthe Aggmcnt, cxcept AS provided h a i n ,  shall 
continue in full force and efiect. 

UNITED GOVERN-MENT SECURITY 

By: 




